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Get started with your retirement plan

Ready to start your journey to retirement? Your employer has made it simple to save for
retirement with a 401(k) plan from Capital Group that's powered by Morgan Stanley.

How investing in your plan can help you

Saving for the future may feel daunting. But Social Security
alo.ne won't be enough for you to live comfortably in good way to lower your taxable income.
retirement. The good news is that even small steps can You may even find yourselfin a lower tax
make a huge difference in retirement — and your employer’s bracket

401(k) is a great place to start.

Tax breaks
Retirement plan contributions can be a
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Compound interest

Even small amounts now can grow to
significant savings over time, thanks to
the power of compounding.

When you're ready to begin, follow the steps below.

Step 1: Enroll in your plan

Learn more about the benefits and features of your
employer’s retirement plan at the website below.

Additional savings
Your employer may contribute toward
your retirement plan or match a portion

Q B

Access the participant website from your plan’s enrollment of what you contribute, helping provide
site or go directly to capitalgroup.com/participant/ the income you'll need in retirement.

planpremier to begin the enrollment process.

For step-by-step instructions on how
to enroll, scan the QR code.

Need help? Participant website | Customer service Additional support
Use these capitalgroup.com/ Call (800) 204-3731) Contact your employer
resources to help articipant/planpremier Available Monday through oryour'plan’s financial
you get started. Friday 8:00 a.m. to 10:00 p.m. professional.

ET, and Saturday 9:00 a.m. to

5:30 p.m. ET.

Investments are not FDIC-insured, nor are they deposits of or guaranteed by a bank or any other entity, so they may lose value.


https://capitalgroup.retirementpartner.com/participant/#/login?accu=AmFunds
https://capitalgroup.retirementpartner.com/participant/#/login?accu=AmFunds
https://capitalgroup.retirementpartner.com/participant/#/login?accu=AmFunds
https://capitalgroup.retirementpartner.com/participant/#/login?accu=AmFunds

Step 2: Choose your investments

You can choose from a menu of investments that are

carefully selected for your plan by Morgan Stanley. To see
the available investments, go to the participant website or

head to the Capital Group PlanPremier® 401k app.

\@/ Keep it simple with target date funds

£3

retirement starting 2034

3,675~

Review your options on the
participant website or mobile app.

i Not sure what investments to pick? A target date fund can be a convenient option, if your plan has one.
A target date fund is a diversified portfolio of stocks and bonds." Investment professionals adjust the
fund holdings over time by shifting the mix of investments toward more conservative stocks and bonds
as the fund approaches its target date. To get started, simply pick the fund with a target date closest to

when you plan to retire.

TDiversification does not guarantee a profit or protect against loss in a declining financial market.

Step 3: Decide how much to save

Many financial professionals say you need to save 10%
to 15% of your salary each year to have enough to live
on in retirement. But small steps can get you there.
Starting early and increasing your contributions over
time can help you build your savings over time.

For example, if you started by saving 6% of your pay,

you could have $3,658 to spend per month in retirement.
But if you increased your savings rate by just 1% each
year until you hit 12%, you could have an extra $2,914
per month in retirement income.

This hypothetical example assumes a starting salary of $50,000,

a 2% annual pay increase, a 40-year accumulation period, an 8%
average annual return compounded monthly and a 4% annual
withdrawal rate after the accumulation period. These are point-in-
time views and as such do not take into account any growth or loss
during retirement. Without investment growth/loss during retirement,
a 4% annual withdrawal rate would deplete retirement savings in
25 years. Examples are for illustrative purposes only and do not
reflect the results of any particular investment, which may differ,

or taxes that may be owed on tax-deferred contributions, including
a potential 10% tax penalty for withdrawals taken before age 59%.
Regular investing does not ensure a profit or protect against loss

in a declining market.

$3,658/mo

Retirement withdrawals

$6,572/mo

Retirement withdrawals

Set it and maintain it
Start: 6% of pay

Strategy: Save the same
amount until retirement.

Set it and increase it
Start: 6% of pay
Strategy: Increase your
contribution percentage

by 1% each year until it
reaches 12%.




Investors should carefully consider investment objectives, risks, charges and expenses. This and other important
information is contained in the fund prospectuses and summary prospectuses, which can be obtained from a
financial professional and should be read carefully before investing.

Recordkeeping services are provided by Capital Group Retirement Plan Services, which is not affiliated with Morgan Stanley Smith Barney

LLC. Morgan Stanley does not own or control the Capital Group website, communications or other material and is not responsible for any
errors, omissions, failures in service or damages arising from your use of the Capital Group website.

To learn more about the Morgan Stanley 3(38) Core Market Program, please see the applicable Morgan Stanley Smith Barney LLC ADV
Part Il Brochure for more information including a description of the fee schedule. Itis available at http://www.morganstanley.com/ADV or
from your Financial Advisor.

When Morgan Stanley Smith Barney LLC, its affiliates and Morgan Stanley Financial Advisors and Private Wealth Advisors (collectively,
"Morgan Stanley”) provide “investment advice” regarding a retirement or welfare benefit plan account, an individual retirement account
or a Coverdell education savings account (“Retirement Account”), Morgan Stanley is a “fiduciary” as those terms are defined under the
Employee Retirement Income Security Act of 1974, as amended (“"ERISA"), and/or the Internal Revenue Code of 1986 (the “Code”), as
applicable. When Morgan Stanley provides brokerage services or investment education or otherwise does not provide “investment
advice”, Morgan Stanley will generally not be considered a “fiduciary” under ERISA and/or the Code. For more information regarding
Morgan Stanley's role with respect to a Retirement Account, please visit www.morganstanley.com/disclosures/dol. Tax laws are complex
and subject to change. Morgan Stanley does not provide tax or legal advice. Individuals are encouraged to consult their tax and legal
advisors (a) before establishing a Retirement Account, and (b) regarding any potential tax, ERISA and related consequences of any
investments or other transactions made with respect to a Retirement Account.

Morgan Stanley is not affiliated with Capital Group. All Capital Group trademarks mentioned are owned by The Capital Group Companies,
Inc., an affiliated company or fund. All other company and product names mentioned are the property of their respective companies.

Although target date portfolios are managed for investors on a projected retirement date time frame, the allocation strategy does not
guarantee that investors’ retirement goals will be met.

This content, developed by Capital Group, home of American Funds, should not be used as a primary basis for investment decisions and
is notintended to serve as impartial investment or fiduciary advice.
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